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Tax Tips from the Internal Revenue Service
As has been our tradition for the past 10 years,
beginning in January this column will address
at least one tax issue each week through mid-
April. Some articles will be new, some will be
updated from previous years, and some will just
be a “rerun” of vital information. 

Consider the following:

8 First-Time Homebuyers Tax Credit - This
credit applies to those who bought a home
after April 9, 2008 and before June 30, 2009.
The credit is 10 percent of the purchase
price of the home up to a maximum credit of
$7,500.

8 Real Estate Tax Deduction - Even those who
do not itemize may be eligible for a real es-
tate tax deduction in 2008 and 2009. The
amount is $500 for single filers and $1,000
for joint filers.

8 Tuition and Fees Deduction - A qualified filer
may be able to deduct up to $4,000 for tu-
ition and enrollment fees.

8 Educators’ Out of the Pocket Expense De-
duction - This $250 deduction available to
educators has been extended.

There are many other new provisions that you
should be aware of as you prepare to file your
taxes for 2008. Most importantly, you need to
remember that for a contribution to a 401(k) or
403(b) pension plan to count in 2008, it must be
received by the pension plan administrator by
no later than December 31 (close of business
on December 30). However, contribution for
2008 to an Individual Retirement Account (IRA)
can be made up until April 15, 2009, or the date
you file your tax return if prior to April 15. 
Many other helpful tips for year-end tax savings
are found on the IRS’ web site.
IRS Forms and Publications Available by Mail
Many of the current year tax forms and publi-
cations are available without cost from the In-
ternal Revenue Service. Most year-end tax
forms that are provided to employees and
other self-employed persons can not be down-
loaded off the Internet - but are available from
the IRS for delivery by U. S. mail. You should
be aware that not all tax products are available
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through this request process and that quantities
are limited.
Information Returns (all series of Forms W-2, W-
3, 1096, 1098, 1099, and 5498), and employer
products can be ordered from the Online Order-
ing for Information Returns and Employer Re-
turns page. If you cannot locate a tax product, or
need a prior year tax product, visit the Forms and
Publications page to download products or call 1-
800-829-3676 to place your order.
Applicable instructions are automatically added
to all forms orders. Normally, you should allow 7
to 15 days for processing and delivery of your re-
quested forms. However, during January, delays
in processing and delivery can be expected due
to product availability.
In addition to obtaining the applicable forms by
mail, many libraries and post offices have a lim-
ited supply of tax forms available without charge.
Further, larger quantities of tax forms can be pur-
chased from office supply stores, such as Sta-
ples, Office Depot, etc. Since time is of the
essence, you should obtain your tax information
forms immediately and process them as quickly
as possible.

403(B) Retirement Plan Changes
If you receive any information from reputable tax
advisers or directly from the Internal Revenue
Service, you have probably seen a notice to make
sure that your 403(b) retirement plan provider is
in compliance with the new federal regulations.
The notice is generally followed by a warning that
says “failure to comply with the new regulations
may result in adverse tax consequences.”
But what does all this mean? For the past 40
years or so, 403(b) plans, like the Ministers’ Re-
tirement Plan, have operated under a series of
hodge-podge rules and regulations issued by the
IRS. Since 403(b) plans have grown - and now
cover more than 10 million workers at nonprofit
and educational organizations with assets in ex-
cess of $670 billion, the IRS decided that a more
stringent set of regulations was needed. In No-
vember 2004, the IRS proposed a total revision
of the 403(b) rules and regulations. After public
hearings (which the Board participated in), the
IRS finally issued the new regulations in July 2007
with an implementation date of January 1, 2009.
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written by Art Rhodes, President and CEO, 
Church of God Benefits Board, Inc



Lee University Says Goodbye 
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Scott Brinkman Campus Safety

April Cross Student Financial Aid

Agnes Ebedi Building Services

Corey Fick Residential Life

Holly Lindsey Calling and Career

Jeffery Smith Grounds

Brian Stockton Campus Safety

Ami Walker LUDIC

Gabriel Brooks IS&T

Lisa Guyselman Leonard Center

Joe Martinez Residential Life

Richard Norton Grounds

Timothy Rapp Campus Safety

Nataliya Yakovleva Building Services

Lee University Welcomes

Little Card. Big Savings
Save up to 20 percent on prescriptions not covered by your health or phar-
macy plan with BlueCross BlueShield of Tennessee's new Discount Drug Card.

Easy to Use
Simply present the card at participating pharmacies and receive instant dis-
counts on prescription weight-loss and stop smoking programs, and more.

Eight out of ten pharmacies nationwide offer discounts, and there's no mem-
bership fee to participate. Plus, you and your family can use it for any pre-
scriptions not covered by insurance, and there are no limits to how many times
you use the card.

Make Healthier Choices
Use your BluePerks and other Well+Wise resources and programs from Blue-
Cross BlueShield of Tennessee to make healthy choices and wise decisions
about your health.

Get Your Card Today
1. Verify you are a BlueCross BlueShield of Tennessee member. (Members will
be automatically linked to an off-site enrollment form.)

2. Complete the secure enrollment process.

3. Print your personalized BluePerks Discount Drug Card.

Blueperks Discount Drug card

The new regulations cover more than 130 pages. In reality, however, most
participants in the Ministers’ Retirement Plan will see very few changes in
the way their pension account operates as a result of the new regulations.
The greatest impact to the Ministers’ Retirement Plan occurred immediately
upon release of the new regulations when the Plan was prohibited from
making church loans as an investment. Since July 2007, the Board has
made no new church loans so as to remain in compliance with the new
regulations.
Participants may also notice that the new regulations limit the transferabil-
ity of pension funds from one plan to another, primarily unless you have
reached retirement age or you are moving your entire account to an ac-
count offered by a new employer. The new regulations may also require
that the local church or local employer for participants provide certification
for certain actions by the pension plan participant, since “self certification”
is prohibited by the new regulations.
While there are some provisions of the new regulations that the Board
would like to see changed (such as the prohibition against making church
loans), overall we are relatively pleased with the new regulations. Most im-
portantly, the Board has updated our plan document to comply with the new
regulations. Although there are still questions about compliance with certain
provisions of the regulations, the Board is confident that we have complied
with the regulations to the extent the IRS has offered guidance.
As for the local church or church department, there is nothing that you need
to do as a result of the new 403(b) regulations. The Benefits Board has
taken those steps already as the plan provider for the denomination.

Please feel free to call us at (423) 478-7131 or toll free at (877) 478-7190 
or e-mail us a question, please send a note to info@benefitsboard.com.

The Board of Trustees and the staff of the Benefits Board are not 
engaged in rendering financial advice, legal advice, or other financial
planning services. If such advice is desired or required, the services 

of a competent professional should be sought.
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Some people have a JOB in the church; others
involve themselves in a MINISTRY.

What's the difference?

If you are doing it just because 
no one else will, it's a JOB.

If you are doing it to serve the Lord, 
it's a MINISTRY.

If you quit because somebody criticized you, 
it was a JOB.

If you keep on serving, 
it's a MINISTRY.

If you'll do it only as long as it does not 
interfere with your other activities, 

it's a JOB.
If you are committed to staying with it even

when it means letting go of other things,
it's a MINISTRY.

If you quit because no one 
praised you or thanked you, 

it was a JOB.
If you stay with it even though nobody 

recognizes your efforts, 
it is a MINISTRY.

It's hard to get excited about a JOB.
It's almost impossible not to be excited 

about a MINISTRY.

If our concern is success, 
it's a JOB.

If our concern is faithfulness, 
it's a MINISTRY.

An average church is filled with 
people doing JOBS.

A great and growing church is filled with 
people involved in MINISTRY. 

Devotional
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Where do we fit in? What about us?

If God calls you to a MINISTRY, 
don't treat it like a JOB.

If you have a JOB, 
give it up and find a MINISTRY.

God does not want us feeling stuck 
with a JOB, but excited and faithful 

to Him in a MINISTRY.

submitted by Luwana Baker, 
Christian Ministries Secretary

job vs. ministry

A member of a certain church, who previously had
been attending services regularly, stopped going.
After a few weeks, the minister decided to visit him.
It was a chilly day. That evening, the minister found
the man at home all alone sitting by a blazing fire.
Guessing the reason for his minister's visit, the man
welcomed him, and led him to a comfortable chair
near the fireplace and waited. The minister made
himself at home but said nothing. In the grave si-
lence, he contemplated the dance of the flames
around the burning logs.  After some minutes, he
took the fire tongs, carefully picked up a brightly
burning ember and placed it to one side of the
hearth all alone. Then he sat back in his chair, still
silent. The host watched all this in quiet contem-
plation. As the one lone ember's flame flickered
and diminished, there was a momentary glow and
then its fire was not more. Soon it was cold and dead.

Not a word had been spoken since the initial greet-
ing. The minister glanced at his watch and chose
this time to leave. He slowly stood up, picked up the
cold, dead ember and placed it back in the middle
of the fire. Immediately it began to glow once more,
with the light and warmth of the burning coals
around it. As the minister reached the door to leave,
his host said, with a tear running down his cheek,
"Thank you so much for your fiery sermon. I shall
be back in church next Sunday". 
-Author Unknown-

“the silent SerMon”




